BHUPALGAD - VII (2008 Course) : APRIL / MAY - 2013

Subject : Family Law - IT (Matrimonial Property, Guardianship & Adoption)

Day : Friday
Date : 19/04/2013
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N.B.:
1) Attempt any SIX questions, including Q. No. 1 which is COMPULSORY.
2) Q. No. 1 carries 20 marks and all other questions carry 12 marks each.
Q.1  Write short notes on any FOUR of the following: (20)
a) Codicil
b) Streedhan
¢) Doctrine of aul
d) Mutawalli
e) Reopening of partition
f) Donatio Mortis Causa.
Q.2 Explain the features of a Hindu co-parcenery. Elaborate on the rights of a Karta. (12)
Q.3 Describe the essential aspects of a gift under Muslim Law. Explain the different (12)
kinds of gifts.
Q.4 Explain the provisions of Hindu Succession Act regarding succession to the (12)
property of a female dying intestate.
Q.5 Discuss critically the provisions of sec.125 of Criminal Procedure Code regarding (12)
maintenance to wife, children and parents.
Q.6 “The Hindu Adoptions and Maintenance Act brought several changes in the (12)
customary Hindu Law of Adoption”. Discuss this statement elaborately.
Q.7 Enumerate the provisions of Muslim Law regarding guardianship of minors. (12)
Q.8  Write notes : (12)
a) Interim maintenance
b) Son’s pious obligation.
Q.9 Explain the provisions of Indian Succession Act regarding intestate Succession of
Christians.
Q.10 Explain the Hanafi Law of Succession in detail. (12)



MAHIPATGAD -VII (2008 Course) : APRIL / MAY - 2013

Subject : Labour Laws

Day : Monday Time : 02.30 PM TO 05.30 PM
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N.B.:

1) Attempt ANY SIX questions in all including Q.No.1 is COMPULSORY.

2) Q.No.1 carries 20 marks and remaining questions carry 12 marks each.
Q.1 Write short notes on ANY FOUR of the following:
a) ‘Factory’ under the Factories Act, 1948
b) Public Utility Services
¢) “Workman’ under the Workmen Compensation Act, 1923
d) Voluntary reference of disputes to Arbitration
e) Closure and Lockout
f) LL.O
Q.2 Discuss the various settlement authorities under the Industrial Dispute Act, 1948.
Q.3 Explain the rights and liabilities of Registered Trade Unions in accordance with the
Trade Unions Act, 1926.
Q4 Enumerate the authorized deductions from the wages of an employed person under
the Payment of Wages Act, 1936.
Q.5 What are the circumstances in which an ‘employer is and is not liable to pay
compensation’ under the Workmen’s Compensation Act, 19237
Q.6 Define the term ‘Manufacturing Process’. Explain the provisions relating to the
safety of the workers under the Factories Act, 1948.
Q.7 What are the functions of Advisory Board and Central Advisory Board constituted
under the Minimum Wages Act, 19487 Discuss.
Q.8 Can an employer discharge or dismiss a women during pregnancy? Examine this
~ statement in accordance with the provisions of the Maternity Benefit Act, 1961.
Q.9 Examine critically the ‘Unfair Labour Practices’ under the Maharashtra
Recognition of the Trade Unions and Prevention of Unfair Labour Practices Act,
1971,
Q.16 Explain the following with reference to the Industrial Disputes Act, 1947.
a) Concept of Industry
b) Principle of Last come First go



MAHIPATGAD -VII (2008 Course) : APRIL / MAY - 2013

Subject : Contract - II (Indian Contract Act, Indian Partnership Act, Sale of

Goods Act, & Other Specific Contracts)

Day : Wednesday Time : 02.30 PM TO 05.30 PM
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N.B.:
1) Attempt ANY SIX questions from each section in all including Q.No.1
which is COMPULSORY.
2) Q.No.1 carries 20 marks and all other questions carry 12 marks each.
Q.1 Write short notes on ANY FOUR of the following:
a) Limitation of Surety’s Liability
b) Finder of Goods
¢) Agency by implied agreement
d) Implied conditions
e) Dissolution of a firm
f) Promissory Note
Q.2 Distinguish between a Partnership Firm and a Hindu Undivided Family.
Q3 Discuss briefly the legal incidents of partnership. What are the mutual rights and
liabilities as between the partners?
Q4 Explain the provisions regarding discharge of surety by invalidation of contract.
Qs Define Pledge. What are the respective rights and duties of a pawner and pawnee?
Q.6 Distinguish between conditions and warranty. When does a condition descend to
the level of a warranty?
Q.7 Explain the provisions regarding Rights of an unpaid seller against the goods.
Q.8 What is cheque? How does it differ from a Bill of Exchange?
Q.9 Examine to what extend a minor can be a party to a negotiable instrument.
Q.10 Discuss the salient features of Hire Purchase Act, 1972.
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MAHIPATGAD -VII (2008 Course) : APRIL / MAY - 2013

Subject : Human Rights & International Law

Day : Frida Time : 02.30 PM TO 05.30 PM
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N.B.:
1) Attempt ANY THREE questions from each section in all including Q.No.1 and
Q.No.6 which are COMPULSORY.
2) Q.No.1 and Q.No.6 carries 16 marks and all other questions carry 12 marks each.
SECTION - A
Q.1 Write short notes on ANY FOUR of the following:
a) Rights of indigenous people
b) Rights relating to women
¢) Collective rights
d) Right to development
e) Law of internal armed conflicts
f) Protection of defenceless in war
Q.2 What are Human Rights? Give the significance of Universal Declaration of Human
Rights.
Q3 Examine the salient features of a International Covenant on Political and Civil Rights.
Q.4 Discuss in brief the rights of children with special reference to relevant International
Instruments.
Q.35 Trace the history and development of International Humanitarian Law.
SECTION-B
Q.6 Write short notes on ANY FOUR of the following:
a) State Succession
b) Chicago Convention
¢) Territorial Sovereignty
d) Pacific blockade
e) UN peace keeping forces
f) Jurisdiction of ICJ
Q.7 Define International Law and discuss the nature and scope of it.
Q.8 Discuss various theories relating to relationship between International Law and
Municipal Law.
Q.9 What is treaty? Explain various steps in the formation of treaty obligations.
Q.10 State and explain amicable methods of settlement of International Disputes.
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