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1) All questions are COMPULSORY.
2) All questions carry EQUAL marks.
Q.1 a) Elaborate the modes of settlement of industrial disputes and the investigation
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authorities stipulated for the settlement-of industrial dispute under the Industrial
Dispute Act, 1947.

OR
Discuss in detail the rights and liabilities of registered trade union mentioned
under the Trade Union Act, 1926.
Enumerate the provisions relating to the health and safety measures provided for
the workers under the Factories Act, 1948.

OR

List out the authorized and unauthorized deduction of payment of wages with
reference to the Payment of Wages Act, 1936.

v Dcﬁne' ‘Minimum Wages.” Describe the procedure of fixation and revision of

minimum rates of wages stipulated under the Minimum Wages Act, 1948.
"OR

Critically evaluate the liabilities of employers to pay compensation to his
employees under the Employe¢es Compensation Act, 2010

Explain the nature of benefits and privileges available to women worker under the
Maternity Benefits Act, 1961. '

OR

Discuss the concept of ‘Collective Bargaining® and also state the advantages and
disadvantages of Collective Bargaining.

Explain the term ‘Contracting out’ under the Employees Compensation Act, 2010.

Two workers were employed on daily wages basis as night watchman. As per the
contract, their employment was to come to an and on completion of work, when
their services were not required. Their services were terminated and they were not
paid retrenchment compensation. Are the workers entitled to it under the Industrial
Disputes Act, 19477 ¢ -

OR

State the authorities constitutes and' their powers under the Maharashtra
Recognition of Trade Union and Prevention of Unfair Labour Practices Act, 1971.

A workman left the factory after his duty hour but returned after one hour to take
his belongings. This time he was injured. Is the employer liable to pay
compensation?




