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D Attempt ANY SIX questions out of which Q. No. 1 is COMPULSORY. .
2) Q. No. 1 carries 20 marks and all other questions carry 12 marks.

Q.1  Write short notes on ANY FOUR of the following :

1) “Wages’ under the Payment of Wages Act, 1936

if)  Eligibility for Bonus under ‘The Payment of Bonus Act, 1965’
iii) Duties of employer under ‘The Equal Remuneration Act, 1976’
iv) ‘Employer’ under the Minimum Wages Act, 1948

v)  Responsibility for payment of wages under ‘The Payment of Wages Act, 1936
vi) Set on and set off

Q.2  Explain the deductions which an employer is‘authorized to make from the wages of a
worker under the Payment of Wages Act, 1936.

Q.3  Explain the powers and functions of Inspector appointed under the Payment of Wages
Act, 1936.

Q.4 Examine the scope and object of Minimum Wages Act, 1948.

Q.5 Explain the concept of Dearness Allowance and Principles for determination of Dearness
allowances under the Minimum Wages Act, 1948.

Q.6 Examine the provisions.of Minimum Wages Act, 1948 relating to procedure for making
claims for recovering of Minimum Wages.

Q.7  Explain the concept of Bonus under The Payment of Bonus Act, 1965.

Q.8 Explain under what circumstances an employee is qualified and not qualified to receive
bonus under The Payment of Bonus Act, 1965.

Q.9 Explain payment of remuneration of equal rates under The Equal Remuneration Act,
1976.

Q.10 Discuss the provisions relating to penalties under The Equal Remuneration Act, 1976.
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